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2026 ASHP Annual Preceptor Survey Questions

Preceptor Participation
e Enter the number of hours you are able to spend directly with residents in a typical week during
their scheduled Learning Experience(s) with you.

e Is your participation as a preceptor required by your position description?

Preceptor Performance Feedback
e Please select all of the sources of feedback you receive regarding your performance as a
preceptor. (Residents, Residency Program Director, Pharmacy Leadership, Performance Review).

Resident Longitudinal Projects
e Did you work on a residency longitudinal project with a resident in the past year?

e Ifyes, did you feel well-prepared to mentor the resident in this area?

Preceptor Development
e Inyour opinion, has your organization’s preceptor development program improved your ability
to supervise, train, and educate residents?

e Does your organization, department, or residency program provide you education and resources
to manage preceptor well-being and resilience?

Patient Care Activities
e Please indicate the percentage of time residents spend in direct patient care activities for each
program in the table below. Please answer based on the experience of 2025-2026 residents
during your learning experience(s).

Patient Safety
e Does your organization have a culture that supports medication error and adverse drug event
monitoring, resolution, reporting, and prevention programs?

Resident Progress
e Do you feel your program’s residency requirements and expectations exceed the capacity of the
resident to complete required work?

e Isthere an established and EFFECTIVE process in your program for addressing problems related
to your resident(s) progress?

e Do you feel residents are prepared to work effectively within interprofessional teams?

e Do you feel residents completing your program(s) are well prepared to engage in safe and
effective interprofessional collaborative care with the healthcare team?

Completing Residents

e Do you feel that residents completing your program(s) are skilled in diverse patient care, practice
management, leadership, and education, and are prepared to provide patient care, seek board
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certification in pharmacotherapy (i.e., BCPS), and pursue advanced education and training
opportunities including postgraduate year two (PGY2) residencies? (PGY 1 programs)

e Do you feel that residents completing your program(s) are prepared for advanced patient care or
other specialized positions and board certification in the advanced practice area, if available?
(PGY2 programs)

Residency Culture
e |sthere an established process in your organization/department for addressing how reported
incidents of harassment and bullying are handled?

e |If yes, are residents oriented to the policy and/or process?
e The culture of your department is free from harassment and bullying.

e |f you witnessed or experienced harassment or bullying, you would feel comfortable reporting
the issue.
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